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Ref:

Post Applied for:

Where did you learn of this vacancy?

CV Attached: Yes □  No□

Form D394

APPLICATION FORM
GUIDANCE
 Please complete all sections truthfully
 Please submit a CV along with the completed form if you have one
 Return your completed information by the closing date

1. PERSONAL DETAILS

Surname: First Names:

Nationality:
Address for Correspondence:

Post Code:

Daytime telephone number:

Mobile telephone number:

Do you require a work permit: Yes No
tick one

2. Current Employment

Dates
Month/Year
From To

Name & Location of Employer Position and Responsibilities

Current salary:

Reason(s) for seeking a new position:
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3. Employment History

Dates
Month/Year
From To

Name & Location of
Employer

Position and Responsibilities Reason for
Leaving
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4. Education (detail only the highest qualification in each subject)

Subject Qualification Gained Year of Award

5. Skills Profile (as appropriate to the role)

Describe how your skills & experience match the requirements of the role (use an
additional sheet if required):

6. Membership of professional bodies

Professional Body Class of Membership Date
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7. Additional Information

Please provide any further information you consider relevant to your application:

8. CERTIFICATE

I certify that the information on this form is correct to the best of my knowledge. I
understand that a false statement or omission may disqualify me from employment, or
make me liable to disciplinary action

Signature: Date:

Please return your completed form and CV by post to:

HR Department
D2003/Zone 1
Dounreay
Caithness
KW14 7TZ

Telephone: 01847 80 6534/6538
Fax: 01847 806530
E-mail: DD.Recruitment.Section@dounreay.com
Website www.dounreay.com
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Equal Opportunities Monitoring

Name:

Post applied for:

Age band: tick one

Under 20

20 – 25

26 – 30

31 – 35

36 - 40

41 - 45

46 – 50

51 – 55

56 – 60+

DSRL is committed to equality of opportunity and aims to ensure that all
employees and eligible job applicants enjoy equal opportunity for employment and
advancement on the basis of ability, qualifications, experience and suitability for
the work. DSRL will not discriminate on the grounds of sex, race, ethnic origin,
religion, religious belief or similar philosophical belief, sexual orientation, trade
union membership or disability.

In order to assist us in monitoring the effectiveness of our Equal Opportunities
Policy please provide the following information.

The information will be separated from your application form prior to short
listing and will not be used at any stage to determine suitability for a post.

Ethnic Origin

Ethnic origin questions are not about nationality, place of birth, or
citizenship. They are about colour and broad ethnic group. UK citizens
can belong to any of the groups indicated. Note: These categories are
based on the recommendations of the Commission for Racial Equality.

White

Mixed/Dual
Background

Asian

Black

Chinese

Any other ethnic group

Gender

Male Female

Disability

Do you consider yourself to have any disabilities?
Yes No

(Please tick as appropriate)

(Please tick as appropriate)

(Please tick as appropriate)


